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ENVIRONMENTAL POLICY 
 
Prime Security Services Limited (PSSL) is privately owned Security Company supplying professional and 
effective Security Guarding solutions to the Industrial, Commercial and Retail sectors this is managed by 
operating an Environmental Management System (EMS) in accordance with the requirements of ISO 
14001: 2015.  

 
PSSL will promote awareness of the need to protect the environment, by implementing a policy to all its 
employees and nurturing a culture of continuous improvement & prevention of pollution. Promote a forward t
hinking, environmentally aware organisation. Reduce consumption of resources and improve the efficient use 
of those resources. Measure and take action to reduce the carbon footprint of the business activities. PSSL will
 ensure that all company activities comply with all relevant environmental regulations. We will always abide to
 legal requirements.  

  

1. We will avoid waste by;  

Reducing the production of waste material, including unnecessary packaging when we forward 
information or equipment, including returns. Encouraging the re-usage of re-usable materials.  

Disposing of waste in a safe and responsible manner.  
 

2. We will ensure that water and energy are not wasted during the conduct of our business activities by;  

Ensuring energy is used only where necessary. It will be used efficiently, and its use will be reduced 
where possible. Preventing pollutants entering our drainage system. Using water wisely and efficiently.  

 
3. Materials and Resources  

We will maximise the amount of recycled paper and other materials from sustainable sources.  

We will utilise and rely more on electronic communications where the opportunity exists.  

We will purchase products with the principle and policy of using materials in a sustainable way.  

We will have a major emphasis on purchasing locally made goods to support our business.  

We will purchase equipment with an emphasis on long term usage.  

 
4. Travel  

We shall avoid unnecessary travel during the course of our business by encouraging the   sharing of transport, 
as well as making all employees and Managers aware of Public Transport that is available.  

  

Client Savings  

The company will, at all times, endeavour to eliminate waste during our security services activities.  

This will be initially identified during the security analysis and risk assessment. The security staff deployed will 
then apply these in a practical way via the assignment instructions by e.g. switching lights off and this will be a 
continuous ethic and culture at both local and national levels" 

  
Responsibility of Management:  

This policy will be communicated to all employees and organisations working for or on our behalf.  

Employees and other organisations are expected to cooperate and assist in the implementation of this policy, 
whilst ensuring that their own work, so far as is reasonably practicable, is carried out without risk to 
themselves, others, or the environment.   

  

This policy will be reviewed annually by top management and where deemed necessary will be amended and 
re-issued. Previous versions of this policy are archived.   
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This policy is available to relevant interested parties, upon reasonable request.   

  

This Policy is confirmed and authorized by the signature below  

  

 

Director 
Name 

Irfan Shafiq Date of 
Issue 

08/05/2024 

Signed by the 
Director 

 

Review 
Date 

07/05/2025 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:hr@primess.co.uk
http://www.primess.co.uk/

